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content

VISUAL

• FIGURAL:  Perceived through the senses

• A-Visual: information perceived through seeing.

AUDITORY
• B-Auditory: information perceived through hearing.

SYMBOLIC

• It is composed of letters, digits etc.

• Symbols and signs that have no meaning in 
themselves.



content

SEMANTIC

• It takes the form of ideas or verbal meaning. 
Words/sentences- oral/written or in one’s 
mind.

BEHAVIOURAL

• It is social intelligence or knowledge and 
understanding of ourselves and others. Acts of 
individual(s).



OPERATION

COGNITION

• It refers to discovery, rediscovery or recognition. 
Becoming aware, discover, comprehend.

MEMORY 
RETENTION

• It refers to retention of what is cognized. Ability 
to recall information

MEMORY 
RECORDING

• Encoding information



OPERATION

CONVERGENT 
THINKING

• The type of thinking that results in the right or best 
answer. Ability to produce single solution.

DIVERGENT 
THINKING

• Thinking in different directions, searching for variety 
about goodness, suitability or adequacy. Ability to 
generate multiple solutions.

EVALUATION

• Reaching about accuracy, goodness or suitability of 
information. Ability to judge similarity, differences 
and the best.



Product

UNITS

• Comprehending, visual, auditory, symbolic units and 
knowledge of the meaning of the words. Single items of 
knowledge-words, shapes, facial expressions etc.

CLASSES

• Ability to classify into words and ideas. Organizing units into 
groups based on shared attributes.

RELATIONS

• Ability to perceive relationship between objects. Linking units 
either as opposites, associates, analogues, sequences.



Product

SYSTEMS

• Ability to structure objects in space, to structure symbolic 
elements, to structure problems in the preparation for solution. 
Multiple relations among units to create a network/structure.

TRANSFOR-
MATIONS

• Ability to visualize about objects if they were changed. Changes, 
perspectives, mutations to knowledge.

IMPLICATIONS

• Ability to extent expectations and project present information into 
the future. Predictions, inferences, consequences.
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